
Rasmus Steengaard
Expert in Behavioral Design, Strategy, Digital 
Transformation, and The Modern Workfield ”Industri 
4.0”, Social Selling and Coaching.

Has been working as a Sales Manager and Sales 
Director for both start-ups and international 
organizations since 2001, this includes online 
marketing, leading digital & technological providers as 
well as the consulent field.

Rasmus is responsible for sales and conducting courses
for clients with focus on transformation, 
implementation of strategies, achoring, and people
analytics.

Read more about Rasmus 
at Https://www.linkedin.com/in/steengaard

”The development has 
never been so fast 

and will never be so slow
as it is right now.

In two years, employee
data has been collected 9 

times more than ever 
before

This is the worst time in 
history not to be in 

control of our digital 
tools."

”
DIGITALIZATION
With his in-depth knowledge about the modern workfield
and the current development of digital transformations 
happening inside the companies, Rasmus can counsel and 
navigate with HR- and leadership tools, which are being
implemented inside the future oriented organizations.

BEHAVIORAL DESIGN & TRANSFORMATION
Rasmus is known for his great knowledge about the digital 
field as well as his ability to connect strategy, people
analytics, management, and corporate culture together. 
Focusing on professional openness and the ability to meet
every contributer with enthusiasm and equality, Rasmus 
creates a safe atmosphere during changing
processes, which are needed when developing and 
achoring inside the company.

When we need to change behaviors or obtain knowledge, 
it has been proven that people need continous influence. It 
has also been called Blended Learning, Nudging, or 
Behavioral Design.

Behavioral Design is a disciplin that mixes Evidence-
Based Research from Psychology, Sociology, and 
Anthropology to understand and influence people's
actions – just like Play Your Talent.

TALENT BRANDING & ACQUISITION
Rasmus uses Agile Learning & Development as his 
approach, which focuses on delivering specific ongoing
value that makes it possible to get an early and 
continous feedback from those who are affected by Digital 
Employer Branding and Talent Acquisition.

https://www.linkedin.com/in/steengaard

